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इस भाग में भिन्न पृष्ठ संख्या दी जाती है जिससे कि यह अलग संकलन के रूप में रखा जा सके । 

Separate paging is given to this part in order that it may be filed as a Separate Compilation ; 
- - - - -- - = - F T 

HTTT III - UL 3 
(PART IN - SECTION 3 ) 

लघु प्रशासनों से सम्बन्धित अधिसूचनाएं 
Notifications relating to Minor Administrations 


UNION TERRITORY OF DADRA AND NAGAR HAVFLJ 


(31 ) Employment in any bakery , confectionary or any othei 

food items manufacturing or processing unity. 
( 32 ) Employment in any textile processing , dyeing , printing 

or Garment stitching unit. 
( 33 ) Employment in Polyurethene- Foam manufacturing or 

Processing in the foam items. 


Silva ,sa, the 29th March 1977 
No. ADM /LAW / 164 ( 2 ) 17 / 77 Whereas the draft of 
Notification was published, as required by section 27 of the 
Minimum Wages Act, 1948 ( Act No . 11 of 1948 ) , on page 
75 and 77 of the Gazette of Government of India , Part- III , 
Section - 3 , notification relating to Minor Administrations , dat 
ed 11- 12 - 76 under the ncification No. ADM /LAW / 164 ( 2 ) / 
30 / 76 dated 22- 11- 76 of the Administration , Dadra and Nagar 
Haveli, inviting objections /suggestions from all persons likelv 
to be affected thereby till 25- 2 - 1977 ; 


( 34 ) Employment in any kind of engincering unit, dealing 

with manufacturing or processing of Iron and Steel 
item , ferrous or non - forrous material, electric and 

electronics items 
( 35) Employment in any kind of wood cutting factory, 

wooden furniture making unit , saw mill . wood proces 
ing unit including Katha manufacturing . 


And whereas the said Gazette was made availed to the pub 
lic on 11h December, 1976 , 

And whereas the objections /suggestions received from the 
public were considered ; 


Now , therefore , in exercise of the powers conferred by 
section 27 to the Minimum Wages Act, 1948 (No. 11 OT 
1948 ) , the Administrator, Dadra and Nagar Haveli is pleased 
to add cmployments as specified in thc Schedule hcrcto 
annexed Lo Part- I of the said Acb . 


( 36 ) Employment in any kind of chemical or drug manu 

facturing unit, 
( 37 ) Employment in any watch manufacturing unit . 
( 38 ) Employment in Rexine cloth or similar quc e items 

manufacturing unit including wax paper. 


SCHEDUIE 
The following employments shall be further added to Part 
I of the schedule provided to the Minimum Wages Act, 1948 , 
as extended o the whole territory of Dadra and Nagar Haveli 
alongwith 29 employments already added under the Notiſi 
cation No . ADM /LAW / 164 ( 2 ) / 13 /75 dated 19 - 11 - 1975 
( 30 ) Employment in any unit & manufacturing soap, deter 

gent, cleaning powder or other allied products , 
M28G1/77 


(39 ) Employment under Agar Batti unit, Match box manu 

facturing unit. Bidi manufacturing unit 
( 40 ) Employment in any poultry -unit, poultry feed manu 

facturing unit, fertiliser manufacturing unit or any 

other agro bused unit, 
( 41 ) Employment in units engaged in the manufacture of 

Candles, 
( 42 ) Employment in the units manufncturing toilet, Cosme 

tic and other allied products , 


(25 ) 
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LED 


The 30th March 1977 


No . ADM /LAW / 8 /77, -- In exerciso of the pow¢16 
conferred by Sub - Section ( 3 ) of Section 14 of the Payment 
of wages Act, 1936 (No. 4 of 1936 ) and in supersession of 
the Notification No. ADM /LAW /113 dated 2 - 4 - 1968, the 
Administrator , Dadra and Nagar Haveli, hereby appoints ilic 
Mamlatdar, Dadra & Nagar Havell, Sllvasga who is also the 
Inspedor under the Factories Act, 1948 (No. 63 of 1948 ) 
to be the Inspector, for the purpose of the said act within 
the wholo of the Union Territory , of Dadra and Nagar Haveli 
and shall exercise his function in respect of all classes of 
Factories and industrial establishments . 


which fines may be imposed tho Paymaster shall main . 

tain a register of fincs in Form I. 
2 . At the beginning of the Register of fines thero shall be 

entered serially numbered the approved purpose of pur 

poses on which the finco fcalised are to be cxpended . 
3 . When any disbursements are made from the fines 

realised , a deduct entry of the amount $ 0 expended 
shall be made in the Register of finos , and a voucher 
of receipt in respect of the amount shall be affixed 
to the Register . Vouchers and Receipts in connection 
with any expenditure from the fines fund shall be 
produced for the scrutiny of the Inspector when re 
quired by him , 


No . ADM / LAW / 102 / 9 /77. The following draft Rules 
which the Administrator, Dadra and Nagar Havell propo90 
to make in exerciso of the powers conferred by sub -section 
2 . 3 and 4 of the auction 26 of the Payment of Wagos Act, 
1936 (No. 4 of 1936 ) are published as required by sub 
section ( 5 ) of section 26 of the said Act for the information 
of all persons likely to be affected thereby and notices is here 
by given that said draft will be taken into consideration after 
three months from the date of publication in the govt. of 
India gazette. 


4 . Register of deductions for damage or loss :- - 

In every establishment in which deductions for damage or 
loss are made the pay Master shall maintain the register 
required by sub - scotion 2 of scction 10 in Form II . 
5 . In every establishment to which this Act applies or is made 

applicable the Pay Master shall maintain the register of 
wages in form III : 


Any obiection or suggcation which may be received from 
any persons with respech to the said draft rules within the 
period specified will be taken into consideration by the Admi 
nistrator , Dadra and Nagar Haveli, Silvassa . 


Provided that if In the case of any establishment tho Labour 
Commissioner is of the opinion that existing wages sheots or 
rogisters maintained by that establishment or at the Head Office 
thereof, givo all the particulars necewasry for the enforce 
ment of tho Aci ho may, by order in writing exemre guch 
cstablighments from maintaining a register of wages required 
under this rule , 


Draft Notification . 

In exercise of tho powers conferred by sub -section ( 1 ) and 
( 2 ) of Payment of Wages Act, 1936 ( IV of 36 ) , the Admi 
nistrator of Dadra and Nagar Haveli is plensed to make the 
following rules , namely : - - 


6 . Maintenance of Registers : 

The registers required by rules 3 , 4 , 5 and 16 shall always 
be made available for inspection by Inspector and be preserv 
cd by the employer for three years after the date of the last 
cntry made in them , 


RULES 
1. Title : 

1. These Rule , may be called the Dadra and Nagar Haveli 

Payment of Wages Ruiles , 1976 . 
2 . They shall extend to the whole territory of Dadra and 

Nagar Haveli, 


7. Places for displaying notices : 

The pay Master shall display in a conspicuous place at or 
near tho main entrance of the establishment a notice in English 
and in the language of the majority of the persone employed 
therein showing tho days on which the wages are to be 
paid . 


8 . Prescribed authority : 

The Labour Commissioner , shall be the authority compe 
tent to approve undor sub -section ( 1 ) of section 8 of tho 
Act, act and omissions in respect of which fines may bo 
imposed and , under sụb -section (8 ) of section 8 the pur 
posts on which the proceeds of fincs shall be expanded , 


( d ) 


2 . Definitions ; 

In these Rules , unless there is any thing repugnant in the 
subject or context : 
( A ) " The Act " means the Payment of Wage ; Act, 1936 

( IV of 36 ). 
( b ) " The Authority means the Authority appointed 

under Sub - Section 1 of section 15 of the Act; 
( c ) " The court means the court mentioned in sub -sec 

tion 1 of section 17 of the Act ; 
" Deduction for breach of contract" means a deduc 
tion made in accordance with the provisions of the 

proviso 2 Aub- section ( 2 ) of section 9 : 
( e ) "Deduction for damage or lose " means a deduction 

made in accordance with the provitions of clause 

( c ) of sub -section ( 2 ) of section 7; 
( f ) " Establishment " means a factory or an Industrlal 

establişhment as defined in section 2 ( ii ) of the Act; 

" Form " means a form appended to these rules; 
( b ) " Inspector" means an Inspector authorised by or 

under section 14 of the Act; 
(1 ) " Labour Commissioner moang the officer appointed 

All such by the Administrator of Dadra and Nagar 

Haveli, 
(j) " Section " means a section of the Act ; 
(k ) " Pay Master means an employer or other persons 

responsible under section 3 of the Act for the Pay 
ment of wages , 


9 . Application in respect of fines : 

Every employer requiring the power to impose fines in 
respect of any acts and omissions on the part of employed 
person shall send to the Labour Commissioner , 
(a ) A list in English in duplicato clearly defining such 

acts and omissions; and 
(b ) In case where the employer himself does not intend 

to be the sole person empowered to impose ſincs, a 
1lst in duplicate showing thoso appointments of 
which the incumbent may pasg orders imposing 
fines . 


( 8 ) " Es 


10 . Approval of list : 

The Labour Commissioner on receipt of the list referred to 
in rule 9 , may , after such enquiry as ho considers necessary , 
pass orders elther 

( a ) disapproving the list; or 
( b ) approving the list either in its original form or 29 

amended by him in which case such list as amended 
by him shall be considered to be the approved list. 


3 . Register of Fines : 

1 . In any ostablishment in respect of which the employer 

has obtained approval under sub- section 1 of section 8 
of to a list of Acts and omissions in respect of 


Providod that no border disapproving or amending any list 
shall be passod unless the employer is given an opportunity of 
showing cause in writing why the list as submitted by him 
should be approved , 
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11. Posting of Ilse : 

The employer shall display at or near the main entrance 
of his establishment a copy In English together with a trans 
lation thereof in the language of the majority of the persons 
employed therein , of the list of acts and omissions approved 
under rulo 10 . 


preceding 4 calendar months or if he has not been cmployed 
for that period tho wages he is likely to earn during tho fout 
subsequent calendar months. 

( 2 ) The advance may be iecovered in instalments by de 
ductions from wages spread over not more than 18 months . 
No, instalments shall exceed 1 / 4 of the wages for the wage 
period in respect of which the deduction is made . 

( 3 ) The amounts of all advances sanctioned and the re 
payments thereof shall be entered in a register in form IV . 


12 . Persons authorised to impose fines : 

No fine may be imposed by any person other than the 
cinployer or a person holding an appointmont named in the 
list submitted under rulo 9 . 


17 . Annual return : 

The paymaster shall send a return in form V in respect gi 
his establishment so as to reach the Labour Commissioner 
not later than 15th February following the end of the calen 
dar year to which the retuſo relates 


13 . Procedure in imposing fines and deductions ; 

Any person desiring to impose a fine on an employed per 
RON or to make a deduction for damage or loss shall cxplain 
personally to the said person the act or omission or damage or 
loss in respect of which the fine or deduction is proposed to 
be imposed and the amount of the finc or deduction , which it 
is proposed to impose, and shall hear his explanation in the 
presence of at lcast one other employed person . 


14 , Information to paymaster : 

The person imposing a fine or directing the making of a 
deduction for damage or loss shall at once inform the day 
master of all the particulars so that the register prescribed in 
rule 3 or rule 4 may be duly completed . 
15. Deductions for breach of contract : 
( 1 ) No deduction for broach of contract ghall be made from 

the wages of an employed person who is under the age 

of 15 years or is a woman . 
( 2 ) No deduc.ion for brcach of contract shall be mado from 

the wages of any employed person unless : 
( a ) There is a provision in writing forming part of the 

terms of the contract of employment requiring hiin 
to give notice of the termination of his employ 
ment; and 
( i ) the period of this notice does not exceed 15 

days or thc wage period, whichever is less ; 


18. In every establishment a notice shall be Jisplayed by 
the paymaster specifying the rates of wages payable to all the 
persons cmployed in that establishment other than these who 
me employed in position of upervision or management, 

19 . ( 1 ) Where the authority or the court as the case may 
be directs that any cost shall not follow the event , he shall 
stute his reasons for so doing in writing , 
( 2 ) The cost which may be awarded shall include. 
( a ) the charges necessarily incurred on account of 

court fees ; 
(b ) the charges necessarily incuricnt on subsistence 

money to witnesscs ; and 
( c ) plcuder s fees which shall ordinarily be Rs. 10 / 

provided that thc Authority or the Court, as the 
case may be, in any proceeding, may reduce the fee 
10 A sum not less than Rs. 57 - or increase it to a 
sum not exceeding Rs. 30 / -, 


( 3 ) When a party engages more pleaders than one to 
dofend a case, he shall be allowed one set of costs only . 


and 


20 . The Authority or the Court, as the cand may bo, may 
fix fees on the payment of which any person entitled to do 
$ o may obtain copies of any documents filed with the Autho 
rity or the Court, as the case may be : 


Provided that the Authority or the Court, as the case may 
be, may, in consideration of the poverty of thic applicant, 
grant copies free of costs. 


(ii) the period of this notice does not exceed the 

period of notice which the employer is requir 
ed to give of the termination of that cmploy 

ment. 
( b ) This rule has been displaced in English and in the 

language of the majority of the employed persons 
at or near the main entrance of the establishment 
and has been so displayed , for not less than one 
month before the Commencement of the absence 

in respect of which the deduction is made. 
( C ) A notice has been displayed at or near the main 

entrance of the establishment showing the names 
of the persons from whom the deduction is pro 
posed to be made , the aumber of days , wages to 
be deducted and the conditions if any on whichi 
the deduction should be remitted . 


21. FEES : 

The fees payable in respect of proccedings under the Act 
specified in column 1 of the Table below shall be at the 
rates specified against each of them in colunan 2 thereof : 
TABLE 

- - - - 


Provided that where the deduction is proposed to be made 
from all the persons employed in any department or nation of 
the establishment it shall be suficient, in lieu of giving the 
names of persons in such departments or sections, to specify 
the department or section affected , 


(i) An application to summon Twenty - five naya paise 
a witness 

in respect of cach witness . 
( ii) All application made to One per cent of the amount 

the Authority under scc- of claim or Re. 1/-, which 

tion 15 of the Act. ever is less. 
( iii ) An appeal preferred before the same rate of fecs as is 

the District Court under chargeable in respect of the 
Section 17 of the Act memorandum of appeal if 

Qued in accordance with 
the provisions of the Civil 
Lawin force , 


( 3 ) No deduction for breach of contract shall exceed the 
wages of the person employed for the period by which the 
notice of termination of services given falls short of the period 
of such notice required by the contract of employment. 

( 4 ) If any conditions have been specified in the notice 
displayed under clause ( c ) of sub- rulo 2 no deduction for 
broach of contract shall be made from any person who has 
complied with these conditions, 


22. Abstracts : 


The abstract of the Act and of the rules made thereunder 
to be displayed under section 23 shall be in Form VI. 


16 . Advances : 


( 1 ) An advance of wages not already camed shall not, 
without the previous permission of an inspector exceed an 
inguint equivalent to tho wages earned by a person during th : 


23 . Penalties : Any breach of any of these rules shall bo 
punishable with fine which may extond to two hundred 
tipees. 
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S 


- - 


FORM I 

[See rule 3 (1)] 

REGISTER OF FINES 
Name of Establishment. . . . . . . . . 


- - 


- 


- - 


- 


- 


- 


- 


Serial 
No. 


Name of Employed 

person 


Father s or hus- Nature Rate 
band s name 

of 
( inploy - wages 


of 


ment 


- - - - -- - - 
Wigos Act of 

Fines 
carned Ommission 
during for Whether Date Date Re 

thc which woman and oth masks 
wage 

fine showed amount which 
period imposed cause , of inc 

if so , finc is re 
enter date 

alisca 
6 77 8 

9 10 11 


TRT 


- 


- 


- 


- 


- 


- - 


- 


I 


? 


4 


5 


- 


- 


- 


- - 


- 


- 


- 


- 


- - 


. 


- 


- - 


- - 


- 


- 


- 


- 


- - 


FORM II 

(See rule 4 ) 
Register of Deduction for Damage or Loss caused 10 the Employer by the Neglect or Default of the Employud persons 

Name of Establishment 


- 


- 


- - 


- 


Serial Name of employed 
No . 

Person 


- - - - - - - - - 
Father s or Hus - Naturc Damige Whether 
bund s name of or worker 

employ - loss showed 
ment caused calise 

and its against 
value deduction 

or not, 
if so , 
enter 
date 


The name of Date No . of Dato Renarks 
the person and instal- on 
in whose amountmants , which 

persona of if any total 
workman s deduc 

amount 
cxplanation tion 

realisca 
is heard in imposed 
respect of 
an employec 
engaged by 

a 
contractor 


- 


, 


- 


- 


- - 


- 


- - 


- - 


- 


4 


8 


9 
- 


10 
- 


11 


- 


- 


- 


- 


- 


- 


- 


FORM (IL 

( See rule 5) 
REGISTER OF WAGES 

Name and adrress of employur . . . . . . . 


Name of Establishment . . . . . 
Location . 
Post Office .. . . 


Wage-Period from . . . . .. . . 


Strial Name of employer 
No. Person 


Desig - 
nition 


Total 


Father s/ 
husband s 

namc 


Total Rato of wages 1 

Wages parned 
attendance 
No. of Basic D .A . Other Basic D . A . Overtime 
units 

allow 
worked 

anccs 
5 6 7 8 9 10 11 


Other 
allow 
ances 
12 


P 


- 


- 


- - 


2 


4 


13 


- 


- - 


- 


- 


- 


- - - - 
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FORM NI- contd . 


- 


- - 


- - -- 


- - 


Deduction froin wages on account of 


Total 
deductions. 


Net 
amount 
payablo 


Acqui 
tance with 

date 


Fincs 


Remarks 


Damage 

Or 
loss 


Loss Anenties 
caused to Serviced 
employer House - rent 
by neglect 
or default 
of employed 

Persons 


Provident Other 
Income tax deductions 

Postal 
Ingurance / 
Co -opera 


tivo 


Societics 


- 


14 


15 


16 


17 


19 


20 


21 - 


22 


2 


3 


- - - 


- - 


- 


--- 


- 


- 


FORM IV 

(See Rule 16 (3) 
Register of Advances inade of Employed Persons 

Name of Establishmont . . . . . . . . 


Serial Name of eniployed 
No. person 


Father s or 
Husband s 

112me 


Naturc Earn - Date Purpose (s) Instalments Date Date Signature 

of ing and for for ropaymelit of on or thumb 
mploy- during amount which of advances instal- which impression 
ment a wage of advance 

~ ments total of the 
Period advance mado No. of Anjount repaid amount worrker or 
instal of cach 

paid rcmarks 
mcnts instal 

ment 


? 


12 


12 


- - 


- 


- - 


- - 


- -- - 


- 


- - -- ---- 


FORM Rule V 

(See - - 17 ) 
ANNUAL RETURN 
Roturn for the year ending 31st Decembor, 19 . . . . .. . 


1. 


(a ) Name of the Estublishment, location and postal address 


. . . . . 


* * (b ) Name and address of the Manager/Contractor 


. ... . . . . 


* * (c ) Name of the Company/Firm owing the establishincnt and 

full address of its registered office 


- 


- - 


- 


(ch ) Namo and rosidential address of tho Managing Agent/ Di 

rector / Partner in - charge of the day -to - day affairs of the 
establishment 


* * ( 5 ) Nanie and address of the person , if any, other than the 

Minager/Contractor, who is responsible for payment of 
wages in terms of the proviso to Section 3 of the payment 
of wages Act, 1936 
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2 . Number of days worked during the year 


* 3. (m ) Number ofman -days worked during the year . 


Children 


Adults 


Pulsons 


Reserving less than Rs. 400 

per month 


- 


- 


- 


- 


- 


- 


- 


- 


- 


+ (6 ) 


Average daily No. of persons 

cmployed during the year, 


Porsons receiving less than 

Rs. 400 per month . 


Adults 


Children 


( c ) Gross amount paid as remurloration to Porsons, getting 

less th137 , Rs. 400 per month including docluctions under 
Section 7 (2 ) is . . . . . . . . . 
of which the amount due to profit -sharing borius is . . . . . 


319 . . . . . . 


and that duc to + + money value of concessions is. . . 


4 . 


Totalwagos paid including deductions under section 7 (2) on the following accounts : 


- 


- 


- 


- 


Persons receiving less than Rs. 400 per month . 
(11) Basic wagos including overtime wages and non -profit 

sharing bonus . 
(6 ) Doarness and other allowances in cash . 
(c) Arrears of pay in respect of previous yoar paid during the 

year . 


- - - 


- 


5 . Number of cases and amount realisod as : 


Persons recviving less than Rs. 400 per month No. of amount cases. 


(4 ) Fines 
(6) Deductions for damage or loss. 
(c) Deductions for breach of contarct. 


- 


- - 


-- - - 


- 


- 


- - 


- - 


- - - 


- 


6 . Disbursement from the fine fund : 


- 


- 


- 


- - 


- - 


Purpose 


Amount 


. 


- - - - - - - - - 


- - - - -- - - 


- -- 


- 


7. Balance of lines fund in hand at the end of the year 


Signaturc . 


Designation . . . . . . . . . 


w 


* this is the aggregate number of attendancos during year. 
* * Strike off whichever is not applicably. 

* Th » average daily nujnber of persons employed during the year is obtained by dividing the aggregate number of attendances 
during the year by the number of working days. 

Money value of concessions should be obtaincd by taking the differencc of tlio cost price paid by the employer and the actual 
price paid by the einployees for supplies for assential commodities given frec or at concessionalrates . 
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near the entrancc of the workplace or place at the establish 
ment and after giving thc cmployed person an opportunity for 
cxplanation . 


( c ) 


FORM VI 

( See Rule 22 ) 
Abstract of the Payntent of Wages Act, 1936 and the Rules 
made thereunder 

1. The Act applies to the payment of wages to persons cm 
ployed in any Industrial Establishments . 

2 . No employed person can give up by contract or agree 
nient bis rights under the Act . 

DEFINITION OF WAGES 
3 . " Wages " means all remuneration whether salary , allow 
ancos or otherwise payable to a person employed in respect of 
his employmente; or of work done in such employment : 
Iocludes 
( a ) any remuncration payable under any award or settle 

ment between the parties or order of a court: 
( b ) any remuneration to which the person employed is 

entitled in respect of overtimo work or holidays or 

any leave period ; 
(c ) any additional remuncration payable under the term ; 

of employment ; 
( d ) any sum which by rcuson of the termination of em 

ployment of the person employed is payable under 
any law , contract or instrument which provides for 
the payment of such sum , whether with or without 
deductions , but does not provide for the time within 

which the payment is to be made; 
( e ) any sum to which the person employed is entitles 

under any scheme framed under any law for the 

time being in force ; 
It excludcom 
( 1 ) any bonus which does not form part of thc remu 

neration payable under the terms of employment or 
which is not payable under any award or settlement 
between the parties or order of a court; 
the value of any hours -accommodation , or of the 
supply of light, water, medical attendance or other 
amenity or of any service excluded from th > com 
putation of wages by an order of the Central Gov 

cinment; 
( 3 ) any contribution paid by the omployed to any pen 

pion or provident fund , and the interest which may 

have accrued thereon ; 
( 4 ) any travelling allowance or the value of any travel 

ling concession ; 
( 5 ) any sum paid to the employed person to defray spe 

cial expenses entailed on him by the nature of his 

employment; or 
( 6 ) any gratuity payable on the Termination of employ 

ment in cases other than those specified in sub -clause 
( d ) (section 2 (vi) of the Act ) . 

Responsibility for and Method of Payment 
4 . The employer is responsible for the payment under the 
Act of wagen to persons employed under him , and any con 
tractor employing person is responsible for payment to the 
persons he employs . 

5 . Wage -periods shall be fixed for the payment of wages at 
intervals not exceeding one month , 

6 . Wages shall be paid on a working day within seven daya 
of the end of the wage - period (or within 10 days if 1, 000 or 
moro persons are cmployed ) . 

The wages of a person discharged shall be paid not later 
than the second working day after his discharge . 
7 . Payment in kind is prohibition, 

Fines and Deductions. 


( 2 ) Fines 

(a ) shall not exceed thice paise in the rupec, 
(b ) shall not be recovered by instalments or later than 

sixty days of the date of imposition , 
shall bo recovered in a register and applied to 
such purposes beneficial to the employed persons as 

are approved by the Inspector, and 
( d ) shall not be imposed on an employed person who 

is under the age of fifteen years . 
10 . ( a ) Deductions for absence from duty can be made 
only on account of the absence of the employed person at 
times when he should be working and such deductions must 
not exceed an amount which is in the ADO proportion to 
his wages for the wage-period as the time he was absent in 
that period is to the total time he should have been at work . 

( b ) In ten or more employed persons, acting in concert , 
pbsent themselves without reasonable cause and without due 
notice , the deduction for absence can include wagcs for eight 
clays in lieu of notice, but 

(i ) uo deduction for breaking contract can be made from 

a person under fifteen or a woman ; 
( ii ) there must be provision in writing which forms part 

of the contract of employment or the certified Stand 
ing Orders , requiring that a specific period of notice 
of intention to cease work not exceeding 15 days or 
the period of potice which the employer has to glvo 
to discharge a worker , nust be given the employer 
und that wages may be deducted in lieu of Guch 

notice ; 
(iii ) the above provision must be displayed at or near 

the entrance of the work -place or place at the es 

tablishment or work place ; 
( iv ) no deduction of this paturo can be made until i 

week s notice that this deduction is to be made has 
been posted at or near the main entrance of the 
work -place or places at the establishment or work 

place ; 
( y ) no deduction must exceed the wages of the employed 

persons for the period by which the notice he gives 
of leaving employment, is less than the notice he 

should have given under his contract. 
11 , Deductions can be made for damage to or loss of goods 
expressly entrusted to an employed person for loss of money 
for which he is required to account, where such damage or 
losg is duo to his poglect or default , 

Such deduction cannot exceed the amount of the damage or 
logg caused and can be made only after giving the employed 
persons in opportunity for explanation . 

12 . Deductions can be made , equivalent to the valuc there 
of, for house accommodation supplied by the cmoloyer or 
by the Government or any housing board set up under any 
law for the time being in force (whether the Government or 
th : board is the employer or not ) or any other authority en 
gaged in the business of subsidising house accommodation 
which may be specified in this behalf by the Central Gov 
crnment amenities and services ( other than tools and raw 
materialt ) supplied by the employer ; provided these are ac 
cepted by the employed person as a part of the terms of his 
employment and have in the case of amenities and services 
been authorised by order of the Central Governinent 

13 . ( a ) Deductions can be made for the recovery of ad 
Vance or for adjustment of overpayment of wages . 

( b ) Advances made before the employment began can only 
be recovered from the first payment of wages for a complete 
wage -period . 

( c ) Advances of whatever nature can be made at the cm 
ployer s discretion during the employment. 


( 2 ) 


8 . No deductions shall be made from wages except those 
atithorised under the Act. ( See paragraphs 9 - 19 below ) . 


9 . ( 1 ) Fines can be imposed only for such acts and omis 
gions as the employer may, with the previous approval of 
the Labour Commissioner , specify by a notice displayed at or 


14 . Deductions can be made for subscription to and for 
repayment of advances from any recognised provident fund . 

15. Deduction can bo made for payment to co -operative 
societies approved by the Central Government or to the postal 
insurance , subject to any conditions imposed by the Central 
Government. 
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- In a caso in which compensation is directed , to b . peu 
under section 15 ( 3 ) the nuthority may direct that a penalty 
not cxceeding fifty rupees be paid to the State Government 
by the employer or any other person responsible for the 
payment of wages. 


Appeal ugainst the Authority 


23 . An appeal against an order disinissing either wholly or 
in part an application or against a direction may be prefer 
red within 30 days to the District Court : 
(a ) by the employer if the total amount directed to be 

paid oxceeds Rs. 300 /=; 
(b ) by an employed person or any legal practitioner or 

any official of a registered trade union authorised in 
writing to act on his behalf , or any Inspector under 
the Act or any other person permited by authority 
to make an application , if tho total amount of wages 
withheld from him exceeds Rs. 20 from unpaid 
group to which he belongs or belonged exceeds ifty 

Tupees ; 
( c ) by a person directed to pay a penalty for a malı 

cious of vexations application . 


16 , Deductions can be made for ropayment of loans greated 
to tho omployed persons from funds constituted for welfare 
of labour, 

17 . Deductions can also be made for repayment of loans 
granted for house building and other purposes , 

18 . Deductions can also be made with the written authon 
sation of the porson employed or payment of any premium 
on his lifo insurance policy to the Life Insurance Corporation 
of India or for the purchaso of securities of the Government 
of India or of any State Government or for being deposited 
in any post office -savings baok in furtherance of any savings 
scheme of any such Government, 

19 . Any loss of wages regulting from withholding of fincre 
ment or promotion , reduction to a lower post or time-scale or 
to a lower stage in a time-scalc or suspension does not con 
stituto deduction from wages within the meaning of the Act. 
For this purpose the rules framed by an employer in relation 
to his omploycos in the establishment for the purpose of any 
of the aforosaid penalties shall provide that 

(i) any such penalty as aforesaid , except the penalty of 

suspension, shall not be imposed unless the person 

concerned 
( ii) ( a ) has been informed for the charges in respect of 

which it is proposed to impose the penalty ; 
(b ) has been given a reasonablc opportunity of 

showing cause why the proposed penalty should 

not be imposed; 
( iii) the person concerned is given a right of appeal 
against any order imposing the penalty. 

INSPECTION 
20 . An Inspector can entor on any promises and can exer 
cise thc powers of inspection ( including examination of docu 
ments and taking of evidenco ) my he may dcem necessary for 
carrying out the purposes of the Act. 

Complaints of Deductions or Delays 
21 . ( a ) Where irregular deductions are made from wages , 
or detays in paymont take place , an omployed person can 
make an application in the prescribed form within 12 months 
to the Authority appointed by the Central Governmont for the 
purposc . An applicatfon delayed beyond this period may lie 
rejected unless sufficient causo for delay is shown. 

(b ) Any legal practitioner, official of a registered trade 
union , Inspector under the Aat: @ Othor person actiog with 
the authority can make the complaint on behalf of an on 
ployed person, 

( 0 ) A single application may be presented by, or on behalf 
of any number of persons belonging to the same ootablish 
ment the payment of whogo wages has been delayed . 

Action by the Authority 
22. The authority may award compensation to the cmploy 
od person in addition to ordering the payment of delayed wages 
of the refund oť jllegal doductions, 

If a malicious of vexations complaint is made, the autho 
sity may impose a penalty not exceeding Ro. 50 /- on the 
applicant and order that it be paid to the employer. 


Punishments for Breached of the Act. 
24 . Any one tried for delaying the payment of wages ben 
yond the due date , or making any unauthorised deduction 
from wages is liable to a fine up to R4. 500 but only it 
prosecuted with the sanction of the Authority or the Appellate 
Court. 
25 . The employer who 

( 1) does not fix a wage-period , or 
(2 ) makes payment in kind , or 
( 3 ) fails to display at or near the main entrance of the 

work -place or places as the establishmont work - place 
this Abstract in English and in the languago of the 

majority of the employed persons , or 
( 4 ) breaks certain rules made under the Act. 
is liablc to fine not exceeding Rs. 200 . 

A complaint to this effect can be made only by the Inspector 
or with hind sanction , 


The 1st April 1977 
No . ADM / LAW / CRPC / PP ( 10 ) / 77 . — In exercise of the 
powers conferred by Section 24 ( 2 ) of the Code of Criminal 
Procedure , 1973 (No. 2 of 1974 ) , the Administrator . Dadra 
and Nagar Haveli hereby extends the period of appointment 
of Shri S G Kapadia , Public Prosecutor for a further period 
upto 30 - 9 - 77 . 


By order of the Administrator, 

JANAK JUNFJA , 
Secretary to the Administrator, 
Dadra and Nagar Haveli , 

Silvassa . 
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